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CONTEXT: TMEHITE RIBBON CAMPAIGN
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girls, promote gender equity, healthy relationships and a new vision of masculinity.

Starting in 1991WRasked men to wear white ribbons apkdge to never commit, condone or remain silent
about violence against women and girlSince then the White Ribbon has spread to over 60 countries
around the world.

WRworks toexamine the root causes of gendeased violence and create a cultural shift that helps bring us
to a future without violence.

2w Qiaion is for a masculinity that embodies the best qualities of being huv&tbelievesthat men are
part of the solution and part of a future that is safe and equitable for all people.

Through education, awarenesasising, outreach, technical assistance, capacity building, partnerships and
creative campaigns, White Ribbon is helping create tools, strategies and models that challenge negative,
outdated concepts of manhood and inspire men to understand and embrace the incredible potential they
have to be a part of positive change.

http://www.whiteribbon.ca/



http://www.whiteribbon.ca/

VIOLENCE AGAINSOMENWORK PRIOR TO 1991

1. Activist women stood pretty much alone
A Men monopolized institutions of power
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2. Despite this, the movement to end VAW was gaining ground
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A Legislative changes
3. Vast majority of men were silent on the issue of VAW
A Uninformed about prevalence or intensity of VAW
A Distorted ideas of causes or who was to blame
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VIOLENCE AGAINST WOMEN WORK PRIOR TO 1991

4. Some men were sympathetic to the cause of VAW, but ineffective

A Expressed verbal support; donated money

A Little knowledge or understanding, rarely spoke out
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5. A smaller group of men were more outspoken

A In their organizations, on campus

A Help out at fundraisers, provide chitdire at Take Back the Night marches
6. Very few were part of prdeminist organizations

A Outraged at VAW but mostly speaking to each other
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A Some letter writing, etc., but no effective outreach



VIOLENCE AGAINST WOMEN WORK PRIOR TO 1991
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A 8,000 years of patriarchy
A Women had no reason to imagine that men would take up the cause

A Suspicion that if men got involved they would attempt to take over, not intentionally, but
due to male conditioning around communication, competition, etc.

A Many women had been abused by men, or worked in shelters where they saw the results
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A Women treasured their autonomous womamly spaces that they had fought hard to
create.

A Belief that violence was inherent in male biology
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violence
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VIOLENCE AGAINST WOMEN WORK PRIOR TO 1991

A Need to Create a Discourse on Men as Gendered Beings, not as Generic
Beings

A The discourse on gender was a discourse about women
A Very few people doing research on men and masculinities
A No clear analysis of diverse masculinites, or hierarchy of masculinities

A Treating men as the same reinforced simplistic biological interpretations
of masculinity
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Isolation, suicide, accidental death)
A Experiences of power are nuanced from various standpoints



VIOLENCE AGAINST WOMEN WORK PRIOR TO 1991
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A Consciousnessising; peer counselling; safe, open discussion
A Social Action groups
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A National Organization for Men Against Sexisamnual conferences,
publications
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IMPACT OF TRMEHITE RIBBON CAMPAIGN

A Six breakthroughs of the WRC:

1. Making EMB a mainstream issue
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3. Uniting across the social and political spectra

4. Believing that men could and would take action
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6. Decentralized community organizing campaign: Local control over initiatives
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9y Al S a S yCahadigh Mer2ZaadaMasculinities: Historical and Contemporary Perspeé&idses
Martino, Wayne, and ChristopherQ@reig Toronto: Canadian Scholars' Press, 2012.



ERINCASEY (2010):
STRATEGIESR ENGAGING MEN AS-XNOLENCE ALLIES:
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groups become actively involved in ending it

A Reducingnd preventingziolenceagainst women requires the participation of
men who can model nemiolent behavior and hold their male peers
accountable for sexist or abusigenduct.

A a Sy Q aviolentaliokganizations are increasingly prevalent in communities
andon collegecampuses, and typically involve males in violence prevention
education, skilbuildingrelated to responding to disrespectful peer behavior,

and mentorship of otheboysandmen.



CHRYSALIS HOUSE / JUNIPER HOUSE PROJECT
(FUNDED BY STATUS OF WOMEN CANADA)

Project runs from March 2013 to March 2015

Feedbackrom community focus groups gave us
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Focuson sustainable impadieyond 2015 by

A developingpartnerships with local
organizations who work with youth and

A trainingleaders ofyouth to implement the
work and to train others.




THREE STEPS TO ENGAGING MEN

AWe identified three crucial stageésr men in ending violence
against women andirls:

A SensitizationMotivation, and Action.

AWetranslated these into three questions that mask:
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THREE STEPS TO ENGAGING MEN

A Occupying the privileged end of the oppresslifreration dynamic of sexism, men have not
had to look at how sexism operates and are often oblivious to its impacts.
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see a role for themselves in taking it on.

A Whenthey do get a glimpse of that, they often have no direction as to how to be effective in
moving forward.

A Allthese three issues need to be addressed in order to effectively engage men in this work

A Trying to motivate men into action without addressing the first two questions is unlikely to be
effective



STEP 1: WHAT ARE THE ISSUES

AWhat are the issues?
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and the challenges they face.

There needs to be an introduction to the core iIssues In
a way that is accessible and clearr.



STEP 2: WHY SHOULD | CARE?

AWhy should | care?
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they either have no place taking this on, or that it is not
relevant to their lives.

A Thereneeds to be a clear demonstration of how this is also a
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STEP 3: WHAT CAN | DO?

AWhat can | do?

A Restructuring our gendered society is a daunting task and many
would feel helpless to make any change.

A Thereneeds to be concrete examples and rplays of how
significant impact can be made by each of us

A Focus on actions that contribute to long term cultural change.



STRATEGIES

A We developed strategies to accelerate the engagement process. These included

A a) GendesTransformative Facilitation, where we train leaders to focus much more on the
process by which men communicate rather than the content of the discussion;
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and owning our own need to grow; and

A c) Bystander Intervention, where men interrupt misogynist behaviour in their peers.
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primary resource for training and engaging. Our primary target audience was youth leaders.



TRAINING: GENDEWARE AND
GENDERRANSFORMATIVE FACILITATION
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boys, there needs to be awareness on the part of the facilitator of what
process and content will motivate that demographic to attend and participate
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cannot be done.

A Thedgendertransformativeé I a LJISO0 F20dzaaSR 2y RSA&aA
while safe and respectfubperateoutside of the normal pattern of
communication and behaviour of men and boys, and in doing so, enables a

new level of awareness and potentially a change in attitude and behaviour on
the part of the men andboys.



TRAINING: GENDEWARE AND
GENDERRANSFORMATIVE FACILITATION

A In the training, we teach facilitators how to set up group processes that actively confront
male patterns of behaviour and communication that often get in the way of effective
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A We described and demonstrated many tools. One very simple one, for example, is to share in
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person is given the option to do so. The process emphasises giving and receiving, not
competition, and does not privilege those who are more assertive.

A SeeMinerson Carolg Dinner and Jones (2011) for a description of these two concepts.

A Seehttp:// cjproject.engagingmenandboys.ca/vaontent/uploads/sites/3/2013/07/Actinglogether
FinatReportSOARChrysalisHouse.pdfto downloadthe detailedreport from the trainings



http://cjproject.engagingmenandboys.ca/wp-content/uploads/sites/3/2013/07/Acting-Together-Final-Report-SOAR-Chrysalis-House.pdf

PRI MARY RESOURCE: " MAN TO

A We selected the Man to Man toolkit developed by the Fredericton Sexual
Assault Crisis Centre.

A Seehttp:// www.fsacc.ca/content/24718%r a free download

A Materials are well researched and tested.

A Toolkit is very flexible with a great variety of exercises and information.
Can be readily adapted to different age groups and diverse populations.

A Materials are available as a download at no charge.
Support from developers is available at low cost.

A Despite its primary focus on sexual violence, the exercises and information
are widely adaptable to other issues such as domestic violence, etc.


http://www.fsacc.ca/content/247183

TRAINING: MAN TO MAN TOOLKIT IMPLEMENTATION

AM® G ¢NI AY O K& workshop af SnNEpoligiBadiRCBnference
Centre

A Led by staff from Fredericton Sexual Assault Crisis Centre with assistance
from project staff.

A 47 trainees from a wide variety of backgrounds

A School counsellorgputh justice workers, community policing, social
g2N] SNAZ USIFOKSNAZ YSYyQa 3INRdzL) £ St
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etc.
A 2. Three Onelay Youth Leaders trainings

A 3. White Ribbon Campaign training on male engagement.



ISSUES: ADDRESSING PRIVILEGE

A Some keyareas to develop expanded awareness in the difficult
dialogues between men anslomen:

A 1. Respecting Emotion
A 2. Relinquishing Expertise

A 3. Intent vs.Impact

A 4. Appreciatiorvs. Tolerance

Adapted fromRudkin J. K. (2003 ommunity psychology: Guiding principles and orienting concepts
Upper Saddle River, Ndearson



ADDRESSINRRIVILEGE: RESPECTING EMOTION

A Thoseon the upper side of an oppression/liberation dynamic often minimize
or disrespect communication that has emotional content.
Thismakes it difficult for people to speak fully and openly about the impact of
oppression on their lives.

A Talking about diversity and oppression triggers emotions.
Target group members may risk confirming negative stereotypes
Agent group members may experience anger or shame

Both may end up feeling unheard or misunderstood
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Agent group may be blissfully oblivious of injustices suffered by the target group and may accuse target group
members of creating conflict rather than exposing it

A Effective training in understanding, expressing and responding to emotion is essential.



ADDRESSING PRIVILEEEINQUISHING EXPERTISE

A Men are often accustomed to takirtfye role of expert.
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A Men need to acknowledge and learn from the decades of experience that
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competence?

A This does not mean that a male lens on the issues is irrelevant, just that it
needs to encompass learning from the female lens.



ADDRESSING PRIVILBEGEEN VS. IMPACT:

A Operatingfrom a lack of understanding of power dynamics, men
may claim to have no role in oppressiohwomen sinceghey have
no intention to hurt anyone.

Alt is essential to become aware of the actual impacts of our actions
or inactions

A This requires deep listening and an openness to change.
A This ties in to emotion, expertise, shafhasting, etc.



ADDRESSINRRIVILEGE:
APPRECIATIOS.TOLERANCE

A Thereis a profound difference between agreeing to tolerate those
who are different from usersuslearning to deeply appreciate the
diversity and see how it enriches our lives.
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IS simply a different form of oppression.



ISSUES: MY-BUSTING AND SHABESTING

A When working with men on these issues, particularly when warking with-grdlegroups,
S dzaS | NBTfSOu)\ZY SESNDAAS S RS@St 2LIS
aKFYSY !'al OUKSY GKS ljdzsSadAazys a2 KFEadQa 0K

Processing this, if done with competent facilitation, serves to bust the following myth and
shame:

ALT YSy 3S0G aGdz0O1 Ay GKS a3I22R 3Idzéa OSNEdza
Inequities n our culture and society, no useful or laasting work can be done. Recognizing
that (although they may not be murderers and rapists!) there are likely things in their past
they are not proud of will enable them to focus on the harder seeorter change work of
ongoing social transformation, rather than the simpler, but ineffective-brsier change
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A If men feel stuck in shame about past actions, they may be unable to confront other men to
Interrupt inappropriate behaviour. They need to face, feel, and let go of anything that will
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precursor to working as allies to women.
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| SSUES: "BYSTANDER | NTERV

A Strategy to change the culture of violence against women by
training men to interrupt inappropriate behaviour in other men.

A Mentors in Violence Prevention (Jackd6atz)
http:// www.jacksonkatz.com/aboutmvp.html

A Men of Strength Club (targeting scheaeyouth)

http://www.mencanstoprape.org

A Coaching Boys into Men (targeting sports teaets,)

http://www.coachescorner.org
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http:// www.whiteribbon.org.au/standup

AWe strive to incorporate this principle in the work we do.



http://www.jacksonkatz.com/aboutmvp.html
http://www.mencanstoprape.org/
http://www.coachescorner.org/
http://www.whiteribbon.org.au/standup

DIRECT WORK WITH YOUTH

A Workshops have been held in West Hants, Kings, AnnapoliBigbsgt
counties with youth and youth leaders, for example:

A Mermaid Youth Theatre coordinator

A Central Kings High School

A Champlain Primary School (Grade 5 class)
A DigbyRegional High School

A We are alsodeveloping creative media workshops that involve youth in video
production and graphic arts activities that address issues of developing
gender awareness and interrupting violence against women and girls.

A We do these various workshopsdéve us practical experience that feeds into
adaptations to our youth leader training as the learning continues.



UPCOMINBGROGRAMS IN 2015

A Partnerwith RCMP to deliver a twday workshop to community
policing officers, and other members who work in the schools, to
Introduce the Man to Man resource and demonstrate modalities

of Im
mem

nlementing in a school environment. We hope to reach 50

pers from across the province at the workshop.

A Creative Media workshops expanded to community organizations
serving youth as well as school locations.

A Bilingual training oMan to Man / EntreHommesdor youth
leaders.



JACK LAYTON'S LAST LETTER

AMy friends, love is better than anger.

AHopeis better than fear.

AOptimismis better than despair.

ASolet us be loving, hopeful and optimistic.
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